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* FEmpower Draws Participant Engagement With Estimated Retirement Income.jPlanSponsor (January 31, 2018) #&BB D &,
www.plansponsor.com/empower-draws-participant-engagement-estimated-retirement-income (2 C A FA8E,

15 E.C. Briiggen, T. Post, and K. Schmitz, 2019, Tlnteractivity in online pension planners enhances engagement with retirement
planning - but not for everyone,. Journal of Services Marketing, Vol. 33 No.4, pp. 488-501% &N ¢,
https://doi.org/10.1108/JSM-02-2018-0082|C T A F A &L,

*6 Empower, 2023, FEmpowering America’s Financial Journey &M C &, https://docs.empower.com/empower-institute/
2023-Corporate-EAFJ-Study.pdfic T AF Al AL,
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https://www.ici.org/global_retirement
https://www.ici.org/node/839411
https://www.ici.org/files/2020/20_retirement_keys_contributions_japanese.pdf
https://www.ici.org/node/839406
https://www.ici.org/files/2021/21_retirement_keys_invest_choice_japanese.pdf
https://www.ici.org/node/839251
https://www.ici.org/files/2021/21_retirement_keys_taxtreatment_japanese.pdf
https://www.ici.org/node/839426
https://www.ici.org/files/2020/20_retirement_keys_autoenroll_japanese.pdf
https://www.ici.org/node/839421
https://www.ici.org/files/2020/20_retirement_keys_disclosure_japanese.pdf
https://www.ici.org/node/839256
https://www.ici.org/iles/2021/21_retirement_keys_limitedaccess_japanese.pdf
https://www.ici.org/node/848016
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